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end of the rainbow or simply .......

THE END

We are back after a long summer lay off with the feature being the question from our front
cover -is it the end for UK oil. We have an opinion on this across pages 4 & 5 along with our
usual mix of concerns about safety, politics, jobs, rule changes, tax, and much more. Enjoy!

Safety performance slipping!

The on-line industry journal, “Energy Voice” (EV) recently
reported HSE action against Shell after a liquid nitrogen release
on the Shearwater Platform. HSE said the incident had the
potential for a fatality and issued an Improvement Notice
which stated HSE's investigation had found, “underlying
causes” which related to “existing safety arrangements and/or
adherence to those arrangements”.
These failings included - “loss of
containment events, suitability of
weep and seep bunding, plant
integrity checks, response to
leaks, contractor management,
control of work, monitoring,
audit and review”.

Almost a full-card of failings, it
doesn’t get much worse! The
EV article went on to highlight
Shell were repeat offenders,
the same issues were raised in
2023! EV asked for a comment
from Shell and predictably we

Meet the weight ........or lose your job!

Outage has touched on this subject
previously. In issue 1 we ran, “Chips
are down” after industry concerns
about offshore workers getting bigger.
Their suggestion was, reducing the
number of times chips are served
offshore might help!

In Outage 2 we ran the article - “Get
honest about size.” We considered the
issue of lifeboat capacities offshore
due to workers getting bigger. We
suggested people around the world
are getting bigger and instead of
having a go at offshore workers, the
focus should be on manufacturing
safety equipment suitable for
bigger people. We reflected on the
long running debate about lifeboat
capacity on cruise liners, where there
are some ‘big’ passengers.

The issue is back! Apparently, the
Coast Guard can’t winch big people,
and specifically anyone over 124kg.
Therefore, the industry is considering
imposing weight restrictions for
offshore workers, which will see a
requirement to lose weight if over
120kg, or lose your job!

At RMT’s Offshore Energy Branch we
don't get this? How often are workers
winched off platforms in the North

OUTAGE
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got someone from Shell saying: “Shell’s goal of zero harm to
people is a priority that drives every decision we make.”

Aye right, tell that to workers on Shearwater who are still
getting rammed into 2+1 cabins and suffering due to persistent
high numbers on board, well above original design capacity.
EV reported on the fact the installation will shortly see the new
Joint Venture operator running the platform, “Adura”. This is
the combining of Shell and Equinor for North Sea operations.
Equinor operate standards well above what the long-suffering
contractors with Shell have had to endure. We wonder if this
new JV will bring them any improvements?

The EV article concluded by touching on the number of
issues found offshore by HSE in recent times, issues involving
Ithaca Energy, TotalEnergies, and Repsol as well as offshore
wind operations. The findings of HSE reflect a distinct drop
off in safety performance which should worry us all. This is
something picked up in the Platform report, “Transition on our
terms” covered here in Outage.

RMT Offshore Energy Branch
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Sea? The helicopter lands and the ill
or injured worker gets loaded, right?
Around 5% of offshore workers are
over 120kg. Taking that figure, and

the figure for the number of times a
winch is used to take someone off a
platform, (whatever that is) we think
there’s a very low risk factor of having
to winch over 120kg. Has anyone done
the sums?

We are not saying people over 120kg
don’t pose a risk, especially if their
weight is impacting their fitness and
health. However, there are some
extremely fit, large people working

in the sector. Is it fair to impose a
restriction which threatens their
employment with the usual line of -
Employers are legally bound under the
Health and Safety at Work Act 1974

to protect all employees, yadda yadda.

There’s a distinct whiff of cost saving
-v- compliance here.

RMT Offshore Energy Branch

One of the lucky ones

Like many others | got paid-off from Oil & Gas. | did the GWO
Basic course hoping to get into Renewables and to be honest,
the training was more-or-less the same as BOSIET. | was
self-funding and | don't feel | got value for money. It was more
about ‘bums on seats,’ or Competence = Cash for the training
provider.

Most people on the course were getting it paid by some Green
Skills funding initiative, but I'm not sure they had the same
level of buy-in or motivation. | got all the assurances about my
transferable skills and all the work in the pipeline, and | waited.
Eventually, | got a start on the Dogger Bank Pre-Assembly.
Not back Offshore, but a start, and better than my fall-back at
Nissan. Not sure if it's having an active Mayor or Development
Corporations, or just living in the region, but there are shore-
based opportunities.

It's weird, as the yard also decommissions Oil & Gas platforms.
The rusting OLD sits next to the shiny NEW, like relations who
don’t get on at a wedding. It might be new energy generation

Transition on our terms
I'm an oil & gas worker - get me out of here!

Following on from their excellent “Our Power” report two years ago, the Platform Team
in London have released a new report — “Transition on our terms” you can find the full
report at: https://platformlondon.org/resource/transition-on-our-terms/

projects, but it's the old 7
management ideology! It's the
usual ‘pecking’ order and the
grafters don't have a ‘beak! Safety
is still used as a weapon of control,
like old Oil & Gas, using the carrot and stick
approach.

The employment is more precarious than being

PAYE in Oil & Gas, short-term contracting by

individual limited companies is more the set up.

I'd say if you want to make some real coin, man- 4
power/resourcing is where to position yourself.

My plan is to get myself Offshore as a Tech, hopefully on a
rotation. But hearing the stories, it sounds like a proper shit
show in Offshore Wind, near-miss vessel collisions, rotor blades
snapping off, fires, dodgy boat transfers, couldn't make it up.
But listen, 'm one of the lucky ones .............. right?

Smoggie transitioner

The introduction to the report sums things up -

“The survey paints a bleak picture. Oil and gas workers feel insecure and
unsupported. Conditions in the industry are declining and the threat of redundancy
is rife. Nearly three quarters of workers would consider or are already looking to
move out of the industry. But they don’t feel supported by governments- or their

employers —to do so.”

The report findings pretty much reflect a lot of what we have been saying in the
pages of OUTAGE since we launched early last year. As offshore workers we have
rolled with the punches of downturns for years and have been prepared to accept

change, retrain, and be flexible, but this feels terminal!

The RMT Offshore Energy Branch fully supported the “Our Power” report and

we fully endorse and support the findings of this latest report “Transition on our
terms.” Well done to Gaby Jeliazkov and the team at Platform and we completely
agree with your assertion — Oil and gas workers are demanding a Workers' Transition

RMT Offshore Energy Branch
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Aberdeen ‘Tourist’ Levy or worker tax?

Aberdeen City Council (ACC) are to introduce a ‘visitor levy’ of
7% on everyone staying overnight in the city from April 2027.
This is the highest proposed ‘tourist tax’ in Scotland.

Whilst many at ACC compilain about the attitude of UK
government towards the O&G industry in the region, they
appear unconcerned about the impact of this on O&G workers.
The price of accommodation and hospitality to those in the
O&G industries has mostly been eye-watering with only brief
downturns. It appears we are seen as a legitimate cash-cow for
ACC, with little of the money raised being noticeably invested
back into the city.

More and more of the remaining O&G workforce are freelance
and get little or no travel allowance. We are also reliant on
training providers around Aberdeen for our self-funded training,
meaning more self-funded hotel stays. All of this is little more
than another tax on a hard-pressed workforce.

With basic budget rooms in Aberdeen during the recent
Offshore Europe Conference hitting above £300, that would be
another £21 on top for the workforce per-night under the visitor
levy. In future, | will no longer be staying overnight in Aberdeen
for courses. | will be in and out the same day and not spending
money in cafes, restaurants, and bars. If | do have to stay, it

will be in neighbouring local authority regions, meaning the
Aberdeen economy
will suffer.

If ACC wants to
disrespect the
offshore workforce,
why should | spend
money in the city?

Details provided



https://platformlondon.org/resource/transition-on-our-terms/

Oil in the UK - the future?

Opinion — Jake Molloy, former RMT Regional Organiser

As politicians debate how the UK meets future energy needs, offshore oil and gas workers hold their
breath. This is literally our future in their hands! Our former Regional Organiser, Jake Molloy, has been
involved with the industry for 45-years, he has lived and worked through many difficult periods for the
sector. We asked him to provide an opinion on the current crisis we face.

The world faces a climate crisis. Carbon emissions into
our atmosphere must stop and to do this we need a
fundamental shift in current industrial practices. These
are globally accepted facts. However, there are a few
other ‘hard facts' to consider to have any chance of
achieving a “Just Transition” for workers and society
generally in the UK as we make this shift.

We have existed with an oil-based energy and
manufacturing infrastructure for decades. Lives,
communities, and industries, are dependent on it. This

oil infrastructure is part of everything around us! Oil is

in the roads we use, in vehicles and the wheels of every
vehicle made, including electric ones. It's in tennis rackets,
footballs, and golf equipment, in lip stick, refrigerators,
antihistamines and antibiotics. It's in all kinds of plastic,
music albums, mobile phones, iPads, TVs, and computers,
in artificial heart valves, and disability support systems.
It's in any clothing, coverings, or footwear not made with
animal or plant-based fibres. It's in soap, detergents,

hand lotions, face creams, and rubbish bags. It's in tents,
caravans, camper vans, jet-skis, kayaks, fishing boats,
and yachts. In floor coverings, wall coverings, ceilings,
household and garden furniture, the list is endless and they
all contain oil!

Oil also underpins financial markets, pension funds, and
whole economies which will have to reform. And let’s not
forget, our developing ‘renewables’ sector. A recently
commissioned onshore wind farm is the Viking wind farm on
Shetland with a total of 103 turbines. Every single turbine
foundation contains 105-tonnes of steel as reinforcement
for the 1,700-tonnes of concrete. Each turbine tower with

the housing, the blades, and the drive-trains fitted, weighs
in at 456-tonnes of steel and components. All 103 turbines
require substantial quantities of lubricating and cooling

oils for the machinery and moving parts. Over 40-miles of
roads were created, 300-miles of high voltage cabling was
installed onshore, along with 100-miles of fibreoptic cables,
and 60-miles of earthing cables. There is also a 160-mile
subsea cable connecting the wind farm to the UK mainland
and the grid. All the cables, their transporting systems, and
many turbine component parts are protected with plastic
coatings. These are hard facts.

We can only guess at the amount of carbon produced
manufacturing the steel and concrete, to build the roads,
and develop the plastics and lubricants required for

this ONE onshore wind farm. For offshore wind farms,
the volume of steel required increases substantially. As
of today, we have 2,600 onshore windfarms totalling
9,200 turbines, and we have 44 offshore wind farms
totalling 2,800 turbines. The hard-fact is, oil has played
and continues to play, a significant part of this industry’s
development.

The burning of oil for energy must stop, that is not in
dispute. However, the extraction and use of oil is about
more than this. Oil is an existing commodity used in
countless spheres of industry and will continue to be used
until a replacement is found. But hey, not to worry, the UK
carbon footprint for all this UK renewables development is
very little, because little if any of it was manufactured here
in the UK. A hard-fact is; we do not have any meaningful
manufacturing base or supply chain for renewables
development in this country.

We do have a well-established oil and
gas supply chain, or at least we do

at the moment. The fact that oil will
be used in some form for decades to
come, or until an alternative is found,
dictates there must be an oil and

gas supply chain. The question then
is — does the UK abandon domestic
supplies and production of oil, and
instead import it from other regions
of the world? The UK abandoned the
extraction of coal in the 1980’s and
consequently thousands were dumped
out of work and entire communities
were destroyed. We then imported
coal for forty years!

We cannot allow history to

repeat itself. We cannot allow the
dismantling of our current oil and gas
supply chain by abandoning oil!

Our oil and gas supply chain can bring
a wealth of expertise to all aspects

of energy transition and much more
........ if given the chance! As part of
the ‘transition’ we must protect this
supply chain and the workforce,

while building a positive legacy for
communities into the future. However,
the politicians must deliver long

term policies which strike a balance,
policies that will deliver renewable
energy while allowing for a managed
decline of our oil and gas sector. We
should be sustaining and developing
our oil and gas workforce to enable
them to transition across all sectors of
industry.

We need a UK industrial strategy to
support jobs, boost the economy,

and address issues that impact us

all, not least the cost of living and

fuel poverty! Our industrial strategy
should link all the affected industrial
sectors. With electrification of offshore
operating systems, the oil and gas
sector can be part of the mix for
decades to come. Our shift could
serve as a model for other regions of
the world, regions that are just starting
their oil and gas journey.

Within the strategy, we must have

a manufacturing base for our
renewable’s infrastructure here in

the UK. We should be doing UK
decommissioning in the UK, and with
around 400 oil and gas installations
and subsequently all wind turbine
towers, there’s a lot of material for
our steel plants moving to electric

arc furnaces. We should be doing
carbon capture at scale. We should
be producing hydrogen at scale
through electrolysis and desalination
of seawater, using wind generated
electricity. This would enable
hydrogen fuelled power stations to
be developed around our coast to
support our energy mix. We should be
manufacturing air source heat pumps,

insulation, and solar panels. Transport
system upgrades, retrofitting homes,
agriculture and land use, everyone
will be impacted by this transition and
should be part of it.

Being part of it, is critically important;
we need to see public investment

and involvement, government

and community equity stakes and
ownership in all sectors of energy
transition delivering a return to
communities the length and breadth of
this country. Over 50% of the offshore
electricity generation infrastructure

is in the hands of state-owned or

part state-owned energy companies.
From Norway to China, they are all
here buying up our energy generation
systems. In the UK we own nothing;
we operate nothing; we manufacture
nothing; we pay the highest electricity
bills in Europe and we are making
workers from our existing energy
sector redundant at a rate of around
400 workers a month!

When elected in 2024 this

Labour Government heralded the
establishment of GB Energy. Itis a
start, but what is GB Energy doing?
GB Energy should be kick-starting
our industrial transition. Rather than
pouring money into the pockets

of corporations, private entities,

or foreign state-owned energy
companies through subsidies or
funds, we should be buying into our
future and seeing a return on that
investment. Taking equity stakes,

a share of the risk, working WITH
investors, and not working FOR
investors! Our oil could help fund this.

However, a word of caution; |
mentioned abandoning coal extraction
forty years ago and about the same
time we ditched coal, there was a
major change in the oil industry. The
Labour Government established the

British National Oil Corporation around
1975 to partner and work with the

oil majors to develop the North Sea.
The Tories came in and the Thatcher
government opted to sell it off not long
after ditching coal. They went on to
sell off most of our utilities, we are still
paying for that! If GB Energy does not
start to make its mark soon, there is
every chance the Tories will dump it at
the first opportunity!

Consider the fact that while the UK
was selling everything off, in Norway
their state-owned energy company,
Statoil, (now Equinor) was partnering
with Shell, BP, Conoco, and others to
exploit their oil and gas sector. Trade
Union representatives sit on the Board
of Equinor and today the state-owned
energy company is developing one

of the biggest UK offshore wind
farms, Dogger Bank, along with

many others. Today, Norway sits on

a sovereign wealth fund of around
$1.8 TRILLION DOLLARS which
underpins their entire welfare state.
They have well established, fully
operational supply chains across their
energy sector which includes oil and
gas, renewables, decommissioning,
manufacturing, carbon capture,
hydrogen production, construction,
and energy use reduction initiatives.
Most of the population drive electric
vehicles, and their domestic energy
system is almost entirely renewables.
It can be done and oil can support it.

There is a pot of riches which if
managed properly can be used

to benefit the economy, sustain

and develop jobs, and support the
transition. The alternative will literally
see the story of a just transition very
quickly reach........... THE END

[NOTE: Jake Molloy sits on Scotland’s
Just Transition Commission, however
the views expressed here are his own.]




There’'salotofPin...............Politics

Our future has never seemed more threatened than it is right
now! We have become a political football, being booted around by
Politicians of all parties claiming to have the right policies, while jobs

are lost every day! We've selected a few of your views.

Don’t be fooled by Reform

Farage and his cronies are making all the right noises, but it is
just noise! There’s no idea for transition in their ‘plans’ certainly
less than there was under the Tories or now with Labour.
Remember also that Westminster controls energy policy for
the North Sea, the Scottish Government will be told what's
happening!

I know RMT are trying to convince politicians that to Transition
from oil to renewables they need policies that take workers,
society, and industries with them. You can’t make policy up

on the hoof, which is what Farage is doing! He's trying to fool
voters into thinking that Reform can cure issues like inflation,
high energy bills, employment levels, and the rest.

Reform are talking nonsense. If they do a Trump and bin the
transition, we all suffer, no question about it. The North Sea is
a declining basin and will not deliver self sufficiency in energy.

We need a new manufacturing base and new energy resources
or we will be completely reliant on imports. We need to manage
the decline of what we've got, and create new opportunities.

Politicians across the main parties must get their heads out
their backsides and wake up to the facts. They need to stop
the party politics and deliver a transition that takes everyone
with them. You can't make massive changes that impact every
aspect of society by forcing political ideology down voters
throats! Collaboration for a genuine ‘Just Transition’ would
expose Reform for what they are — ultra right wing, racist,
capitalists, only interested in power and making the rich, richer.
Remember what Farage and others told us about Brexit, didn't
that work out welll This man Farage and his like are dangerous,
please don't be fooled by Reform.

Worried Ron

The new Maggie!

A lot of us gave Labour the benefit
of the doubt in July 2024. Over a
year on, to say offshore workers are
disappointed, is an understatement.

The Secretary of State for Energy
Security and Net Zero, Ed Miliband,
and his sidekick Energy Minister
Michael Shanks, have adopted an
attitude towards oil and gas workers
which has us asking the question:

‘Is Ed Miliband to offshore workers,
what Margaret Thatcher was to
miners?’

Over the last year Miliband and Shanks have been briefing
against workers in the hydrocarbon industries, calling them
‘dirty energy workers,’ as opposed to ‘clean energy workers’ in
the renewable sector. At the Scottish affairs Committee, they
said without irony that a decline in the UKCS was being driven,
‘by geology, not government policy.’ Correct, the geology
does show decling, but not the sudden death or the complete
extinction they are driving. They have not even paid lip service

to the concept of a Just Energy Transition. For me it's no longer
a question, it is a fact:

Miliband is definitely the new Thatcher as far as O&G workers
are concerned.

Although Shanks seems to have performed a reverse-ferret

in recent weeks, and seemed to have a ‘Road to Damascus’
moment at Offshore Europe, a tremendous amount of damage
has been done. This branch and several members spent a lot of
time and energy going up and down the country working with
Platform & Friends of the Earth to help produce the ‘Our Power’
report, and convince workers in the O&G industries there was

a credible route to a worker-led Just Energy Transition. The
actions of Miliband and Shanks have put us back years in terms
of progress made with the workforce!

| don't believe the Labour party are interested in fighting for
seats in the northeast of Scotland, judging by their actions,
and have probably written off any chance of making gains at
Holyrood 2026. | know workers will remember the damage
done to their future and the industry - by the new ‘Maggie!

Scott

Political Leadership ..........wtf!

Politics, what a complete s### show
we've got and scary for all us working in
energy. No matter which bloody Party
Leader you pick they're all threatening
us one way or other. How did we end up
in this mess, with a bunch of complete
(fl#~#!) morons running the country, or
wanting to!

Don't get me wrong, they are all useless,
but that nutcase Farage takesitto a
whole different level, he couldn't lie
straight in bed ffs! He's saying Reform
will bin renewables and go for every drop
of oil. Sounds great, but we're running

out the stuff you (fl#~#1) halfwit, and we
have been since 1999! If we don't get into
renewables there’s absolutely no chance
of jobs for the thousands of us staring at
redundancy. The Forties, Braes, Beryls,
Ninians, and a lot more are heading for
decom! Farage puts soundbite politics
on steroids, but he is talking s###e! He
thinks he's the UK version of Trump. He's
definitely a ‘trump’ but no the presidential
kind.

Talking about Trump, at the recent UN
meeting he got one thing right about our
country going to hell! That said, the US

is already in hell and will be for a while,
cos when it comes to Leaders, Trump is
a 100% headbanger! For us, the truth is
with some half-decent Leaders, Britain
could really make a go of it. We've got
just about everything we need on this
wee island, a wealth of natural resources,
great minds and skills, we've got fishing,
farming, the only thing missing really is

a half-decent Leader able to knock-up a
plan to pull it all together. Any ideas for a
Leader? Answers on a postcard please.

Depressed and disillusioned

Snake-oil salesmen

With Labour in Westminster running
the government and the energy
transition like something akin to a
bin-fire, the Scottish Government
freewheeling towards the 2026
election, and other mainstream
parties quickly becoming an
irrelevance, I've heard many offshore
workers say ‘maybe it's time to give
Reform a chance'.

Although | can see why this might
seem like an option, considering
the poor level of politicians we have
nowadays, be careful what you wish
for. Reform has constantly voted
against the Employment Rights Bill.
Additionally, though saying they
are committed to development and
exploration in the North Sea, they
would degrade our hard-fought

for safety legislation in pursuit of
maximum economic extraction.

Reform say borders are good things,
and all economic migrants should

be deported. However, Mr Farage,
the public school educated, ex-

City commodities trader, ‘man of

the people, accepted £40,000 in
September 2024 for a speech at

a ‘Nomad Capitalist’ conference

in Kuala Lumpur. This company
represents high-earning individuals,
(a rich-list) and advocates a
‘borderless world.” They claim they
can; ‘obtain a second residency and
second citizenship to enhance your
freedom’ for customers. Richard
Tice, the multi-millionaire Reform
deputy leader, nonchalantly said

on Newsnight he would be open to
making a deal with the Taliban to
send women fleeing oppression back
to Afghanistan! He personally spends
his time between Westminster and
Dubai, where his girlfriend, Isabel
Oakeshott, the Talk TV International
Editor and Daily Telegraph
contributor, now lives. She quit the
UK, apparently because of Labour’s
‘pernicious tax on private schools,’ so
she is an economic migrant.

It appears the attitude of Reform
to borders and economic migrants
depends on how much
the individual earns.

| read recently online

that, ‘Voting Reform

while being working
class is like tipping /J
your boss after they
fire you.’

Once a snake-oil
salesman, always a
shake-oil salesman!

Details provided

Energy Security? Nah, not going to happen!

About a year ago in Outage we spoke
about Dunkelflaute, a German word for
calm, dark weather, that basically limits
the production of renewable electricity
by traditional wind and solar power.

In the last year, we had a Dunkelflaute
winter and low wind, in historical terms,
across the UK and Europe. As a result,
the interconnectors that are meant to
transfer power both ways between the
UK and Europe/Norway, have basically
been working one way. Europe has
supplied a big chunk of power, with the
south of England at peak times using
French nuclear power for up to 70% of
needs.

Nearly half our gas and 4% of electricity
is supplied by Norway, but this is
becoming a contentious issue for
Norwegians. The electricity produced,
mostly hydropower, once gave the
Norwegian consumers amongst the
cheapest electricity in Europe. However,
the Norwegians have seen electricity
prices rising as more is exported, so this
reliable source may not be available in
the long-term because of Norwegian
domestic politics.

China is the dominant player in the ‘clean
energy’ infrastructure supply chain,
meaning we are reliant on a hostile
nation for most parts and upgrades.
Couple this with the ideological policy of
the Westminster government to abandon
domestic oil and gas production, while
awarding offshore wind providers eye-
wateringly high guaranteed prices for
generating electricity, it makes the price
cap look like a great deal!

The government’s planned 2030 date for
a fully funded, sustainable and affordable
energy future is seen as an impossible
date by those looking at it sensibly.
Given the points above, security of
supply is even less obtainable. If the
government is serious about keeping the
lights on, whilst providing consumers
with affordable energy in the long-term,
they will have to ditch their radical
ideological agenda. They should be
working with all stakeholders, instead of
briefing against some.

Details provided.

In summary ....

There is a lot of Passion, despair, and anger being expressed about the politics
impacting our industry and our future. Here at the RMT Offshore Energy Branch
we share your concerns, and while there might be different opinions about
politicians and parties, there is agreement across the Branch Committee — Farage

and Reform are NOT the answer.

As someone put it in a recent article looking at the issues — “we need reform, not

Reform”

The Branch Committee agrees, in fact we see the claims made by Farage, Tice,
and others at Reform as being dangerous, misleading, and frankly, blatant lies.
We will continue to lobby for political policy to secure the future for offshore
energy workers and for a Just Transition for society. Farage, Tice, and Reform

will not feature in that process.

Robbie Wyness, RMT Offshore Energy Branch Secretary.



Employment opportunities in renewables -really!

On any given day you can do a search
for employment in the offshore
renewables sector and come up with
some depressing offers. The average
rate for Crew Transfer vessel posts is
around £15 per-hour which in some
cases includes your subsistence for
travel and accommodation. Even
when banksman/slinger and or rigging
courses are required you are lucky to
get beyond the £20 per-hour mark.

While these rates are depressing, the
job ad opposite illustrates what else
we are up against in this ‘new green
future’ that we keep hearing will create
thousands of jobs! This job ad was
posted by Clyde Marine Recruitment,
this is the company that provided the
replacement crews when P&O sacked

800 workers on a Teams Meeting a

couple of years back! We can tell you

they want “All ranks” of seafarer, but
beyond that we can't offer details as

the ad is aimed at — Russian, Ukrainian,

Polish, and Latvian nationalities! This
is not a Just Transition, this is just a
transition!

www.rmt-offshore.uk

ffshore Energy Branch

You now have access to a massive
range of information on our Branch
website. You can read news, make
news, download reports, “Outage” and
agreements, share information, as well
as ask questions (all confidentially).
You can express opinion for our “News
and Views” pages and comment on
issues which Outage hasn't covered.
Our Branch team will be refreshing
information regularly and any news
and pictures you want to share can

be sent to us and uploaded, after
ensuring there is no come back for
you. The future for our industry and
jobs has never been more important,
tell us what is going on and we will
report it.

ENG: Seafarers — we need you!
All ranks. Working in UK waters.
Register online today and apply:
https://ow.ly/zrRs50WNpgW

RU: Mopsiku — Bbl HaM Hy>Hbl! Bce
JOMKHOCTW. PaboTaroLue B Bogax
BenunkobpuTtaHun. BoaMoXkHbi
BPEMEHHbie 1 NMOCTOsHbie BaKaHCUW.

MpepnouTeHne oTAAETCA KaHAnAaTam,
VMEOLLMM NPaBo Ha paboTy B
BenvkobpuTaHuu. MNMoganTte 3asaBKy
npsiMo cenvac: https://ow.ly/
2rRs50WNpaW

UKR: Mopsikv — BM Ham NoTpi6Hi! Yci
nocagun. Po6oTta y Bogax Benvkor
BpwTaHii. MoXxnmBi TMM4acoBi Ta
MOCTIVHi BaKaHCil.

MepeBara HagaeTbCA KaHauAaTaMm,
AKi MaroTb MpPaBo Ha poboTy y Benukin
BpwTaHii.

[MopanTe 3aaBKy NPsIMO 3apas:
https://ow.ly/zrRs50WNpgW

POL: Marynarze - Potrzebujemy Was!

Wszystkie stanowiska. Dziatamyn na
wodach terytorialnych Wielkiej Brytanii.

Dostepne stanowiska tymczasowe i
state.

Preferowani kandydaci kalifikujgcy sie
do pacy w Wielkiej Brytanii.

Aplikuj teraz: https://ow.ly/
ZrRsSOWNpgW

LVA: Jurniek, mums tevi vajag!

Visi rangi. Darbs Apvienotas Karalistes
udenos. Pieejamas gan pagaidu, gan
pastavigas vakances.

PriekSroka tiek dota kandidatiem, Kuri ir
tiesigi stradat Apienotaja Karalisté.

Piesakies tut: https://ow.ly/
ZrRsSOWNpgW

Modern Day Slavery in Energy

Earlier this year Westminster MPs
debated Modern Day Slavery and
specifically the UK purchase of solar
panels from China, where enforced
labour is used in their development. The
UK Energy Minister, Michael Shanks,
countered arguments of opposition
MP’s telling Parliament that Great British
Energy (GBE) would be investing in, and
developing clean energy projects to
tackle modern day slavery.

Shanks claimed that: “GBE has a range
of tools to tackle modern slavery in
its supply chains. GBE will prepare a

slavery and human trafficking statement

when it meets the thresholds set out
under section 54 of the Modern Slavery
Act 2015. That will outline the steps it is

taking to ensure that slavery and human

trafficking are not present in its supply
chains or any part of its business.

“l commit here that GBE will utilise the
debarment list to ensure that suppliers
with unethical supply chains cannot
participate in procurement or be
awarded contracts by GBE.”

Will the Government, and GBE, apply
their principles across the entire energy
sector? Our offshore infrastructure is

www.rmt-offshore.uk

being manufactured in areas like UAE,
where Trade Unions are illegal and
workers are exploited. Additionally, on
any random day, in any random port,
RMT continues to find the exploitation

of foreign nationals on support vessels,
especially in the Renewables sector.
Hourly rates well below the UK National
Minimum Wage are common, some rates
as low as £3 or £4 per-hour.

The Minister concluded; “lam
determined that Great British Energy will
be aleader in the sector on doing that,
particularly within the energy space.”

We will hold you to that Minister!
RMT Offshore Energy Branch

FFS! JOIN RMT

Scan this QR Code to join RMT
or visit www.rmt.org.uk/join

email: oilc@rmt.org.uk

Find us online at: o /RMTOffshoreNews
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